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LEGISLATIVE REVIEW 

IT JS AGREED BY AND BETWEEN THE PARTIES THAT ANY 

PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 

ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 

LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 

SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 

LEGISLATIVE BODY HAS GIVEN APPROVAL. 

STATEMENT OF PURPOSE 

It shall be the policy of the County of Erie and the purpose of this agreement to 

promote harmonious and cooperative relationships between the County of Erie 

and its employees, and to protect the public by assuring, at all times, the orderly 

and uninterrupted operations and functions of government. This agreement is 

made between the County of Erie, hereinafter referred to as the "Employer" 

and Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL­

CIO, Erie Unit of Local 815, hereinafter referred to as the "CSEA". 

WHEREAS, it is the intent and purpose of the parties hereto set forth herein 

the basic agreement governing wages, hours of work and other conditions of 

employment to be observed by the parties hereto. 

Now, therefore, it is mutually agreed as follows: 

ARTICLE I RECOGNITION 

Section 1.1: The employer agrees that the Civil Service Employees 

Association, Inc., Local 1000 AFSCME, AFL-CIO, Erie Unit of Local 815 

as the certified union, and shall be the sole and exclusive organizational 

representative for all individuals described in Section 4 of Article II for the 

purpose of collective bargaining and processing grievances. 

Section 1.2: The CSEA agrees that it will not interfere with, coerce, or 

intimidate any employee into joining the CSEA. The CSEA recognizes that 

no employee is required to join a union, but that every employee has a right to 

choose one of his/her own free will as to whether or not he/she will or will not 

join a union. The CSEA further agrees that there will be no interference with 

the free right of any employee of the County to enter and leave its facilities 

and properties unmolested. 

Section 1.3: The County agrees that there shall be no discrimination, 

interference, restraint or coercion by the County on behalf of or against any 

of its employees because of membership in the CSEA or for engaging in legal 

union activity. 



Section 1.4: The County recognizes CSEA as the exclusive negotiating 
agent for employees within the designated unit as certified by the Public 

Employment Relations Board in its Case Number C-2074 and its Case 
Number CP-1504 in any and all proceedings under the Public Employee's 
Fair Employment Act. 

Section 1.5: The period of unchallenged representative status for CSEA shall 
be the maximum permitted by the Taylor Law. 

ARTICLE II DEFINITIONS 

The following terms as used in this Agreement shall have the following 
meanings only: 

1. "County" or "Employer" means County of Erie.

2. "Union" or "C.S.E.A." means Civil Service Employees Association,
Inc., Local 1000,AFSCME,AFL-CIO, Erie Unit of Local 815.

3. "Employee" or "Employees" mean only those individuals who hold a
full-time permanent, temporary and/or Provisional, Regular Part-Time
(20 working hours or more per week), Part-time or Per-diem (less
than nineteen (19) working hours per week) positions covered by the
bargaining unit herein.

4. "Bargaining Unit" means the certified bargaining unit which is composed
of only those employees as defined above in Specification 3 of this
Article, all of whose titles appear in Appendix A attached hereto.

5. "Position" means one of the positions included under one class title in
the Plan of Class titles and Salary Ranges.

6. "Class" means a group of similar positions included under the same title
in the Plan of Class titles and Salary Ranges.

7. "Salary Range" means the range of compensation, from base to step 5,
as appearing in the Plan of Class Titles and Salary Ranges.

8. "Job Group" means a group of classes of positions allocated to the same
salary range in the Plan of Class Titles and Salary Ranges.

9. "Increment" means the annual increment as provided in the table of
increments for Job Groups in the Plan of Class Titles and Salary Ranges.

10. "Increment Step" means the point in the increment scale reached through
successive periods of actual service, as designated in Steps 1, 2, 3, 4 and
5 in the Plan of Class Titles and Salary Ranges.
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11. "Open Competitive List" means an eligible list resulting from an open

competitive civil service examination.

12. "Promotion List" means an eligible list resulting from a promotional
civil service examination.

13. "Appointing Authority" means the person or body ultimately responsible
for employee selection and appointment within the department (usually
the department head) subject to Civil Service Law and any rules
promulgated thereunder.

14. "Actual Service" means total time spent actually working in a position

including any paid time off and/ or leave with pay.

15. "Service" means "Actual Service" as defined above.

16. "Continuous Service" means an uninterrupted period of actual service

which includes any authorized leave of absence without pay computed
from the date an employee assumes a position with the County. However,

a period of actual service in a regular part-time position (20 hours or
more per week) shall be credited as 50% of such period for purpose of
computing continuous service. An employee's continuous service is

interrupted by voluntary resignation, discharge, retirement, assuming a

non-regular part-time position (less than 20 hours per week) or layoff. If

an employee is rehired within one year or is recalled within two years of
layoff or during his/her period of eligibility on a preferred list pursuant to

Civil Service Law or reassumes a permanent full-time permanent position
after holding a non-regular part-time position without a break in actual
service, the interruption in continuous service shall be removed. The

period of interruption, however, shall not be included in computing the
total period of continuous service. Except as so provided, an interruption
shall result in a permanent loss of all continuous service credit.

17. "Seniority" - Except as defined and determined by Civil Service Law
for purposes of the provisions therein, seniority means the length of an
employee's continuous service, as defined above with the County of

Erie, regardless of bargaining unit.

18. "Permanent Vacancy" means an unencumbered, budgeted position

covered by the bargaining unit which may or may not be filled within

the sole discretion of the Employer.

19. "Department" shall mean that unit of County Government specifically

designated as a department under the Erie County Administrative Code

as amended from time to time.
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20. "Department Head" shall mean the person so designated pursuant to
Charter, Local Law, Administrative Rule or resolution of the County
Legislature as the head of a department or his/her designee(s) in his
respective department, institutions, divisions, bureaus, and/or other
administrative units for the purpose of handling grievances.

21. "Continuous Operation Position" - For purpose of Section 14.2
(Traditional Holidays), a continuous operation position shall be defined
as a position which is utilized or scheduled on a 24 hour per day basis
for seven (7) days per week.

ARTICLE III MANAGEMENT RIGHTS 

Section 3.1: Except as expressly limited by other provisions of this 
Agreement, all of the authority, rights and responsibilities processed by the 
County are retained by it, including, but not limited to, the right to determine 
the mission, purpose, objectives and policies of the County; to determine 
facilities methods, means and number of personnel for the conduct of the 
County programs; to administer the merit system, including the examination, 
selection, recruitment, hiring, appraisal, training, retention, promotion, 
assignment or transfer of employees pursuant to law; to direct, deploy and 
utilize the work force; to establish specifications for each class of positions, 
and to classify or reclassify, and to allocate or re-allocate new or existing 
positions in accordance with law and the provisions of this Agreement. 

ARTICLE IV NO STRIKE CLAUSE 

Section 4.1: The CSEAfurther recognizes the status of the County employees 
as "public employees", and the provisions of law applicable thereto which 
prohibit strikes, the willful absence from one's position, a stoppage of work or 
the abstinence, in whole or in part, from the full, faithful proper performance 
of the duties of employment, for the purpose of inducing, influencing, or 
coercing a change in conditions or compensation, or the rights, privileges and 
obligations of employment. 

Section 4.2: The CSEA further recognizes that any public employee who 

engages in said acts is subject to the penalties provided under State Law. 

Section 4.3: The CSEA shall not engage in a strike, nor cause, instigate, 
encourage or condone one. In the event a strike or work stoppage occurs, the 
CSEA shall exert its best efforts to prevent and terminate the same. 

ARTICLE V DUES, CHECKOFF,AGENCY SHOP

& UNION INSURANCE PROGRAM

Section 5.1: A bargaining unit member desiring to become a member of the 

Union may execute a written authorization upon an appropriate form. Upon 
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receipt of the authorization from a bargaining unit member, the County shall, 
pursuant to the authorization, deduct from the wages of a bargaining unit 
member regular membership dues each month. 

Section 5.2: The County, following each pay period from which those 
deductions are made, will transmit the amount so deducted to the Union or 
its designated agent within thirty (30) days. All transmittals shall be sent out 
by a listing of the members from whom the deductions have been made and 

the amount deducted from each to: 

Civil Service Employees Association, Inc. 143 Washington Avenue, 
Albany, New York 12210 or to an address of its designated agent, which 
the aforementioned Association provides the County. 

Section 5.3: The Union shall certify to the employer in writing the current 
rate of membership dues and shall give the employer thirty (30) days' notice 
prior to the effective date of any changes. 

Section 5.4: A deduction authorized by a bargaining unit member shall 
continue as long as so authorized unless and until a bargaining unit member 

notifies the Personnel Commissioner of the County of Erie of his/her desire 
to discontinue or to change such authorization in writing and by registered 
mail and the County shall forward a copy of the bargaining unit member's 
notification to the Union. 

Section 5.5: Agency Shop. In addition, during the term of this Agreement, 
deductions shall be made from the wages of a bargaining unit member who is 
not a member of CSEA, in the amount equivalent to the dues levied by CSEA. 
Such amount shall be deducted on a bi-weekly basis and shall be transmitted 
at the same time and to the same office as set forth in Section 5.2 above. The 
Union agrees to hold the County safe and harmless because of said deductions. 

Section 5.6: If, through inadvertence or error, the County fails or neglects 
to make a deduction which is properly due and owing from a bargaining 
unit member's paycheck, such deduction shall be made from the next 
paycheck of the bargaining unit member and submitted to the collective 
bargaining representative. The county shall not be liable to the collective 
bargaining representative, bargaining unit member or any party by reason 

of the requirements of this article of the Agreement for the remittance or 
payment of any sum other than that constituting actual deductions made from 

employee's wages earned. 

Section 5.7: The CSEA shall have the right to designate an insurance 
representative to visit an individual bargaining unit member covered by this 
Agreement, on the job, for the purpose of explaining the insurance protection 
of a CSEA sponsored insurance program. 
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Only one such visit per bargaining unit member per contract year shall 
be permitted and only after receiving prior approval from the bargaining 
unit member's department head or his/her designee, and in no event 
shall such visit exceed one-half hour in duration. 

The designation of insurance representative shall be in writing sent to 
the appropriate County official, on the effective date of this Agreement, 
and shall subsequently be renewed from year to year during the term of 
this Agreement setting forth the specific names and addresses of such 
insurance representatives. In no event shall there be more than two 
representatives designated in any one year. Failure on the part of the 
Union and/or its insurance representatives to comply with the provisions 
of this section shall release the County from any obligation provided in 
this section for the remaining term of this Agreement. 

Such insurance representatives shall be permitted to attend new­
employee orientation sessions. 

Section 5.8: Any employee who is a member of CSEA and who is promoted, 
transferred, reassigned, temporarily laid off or removed from the payroll for 
other reasons and then returns to employment or whose status is otherwise 
changed, shall continue on County payroll deduction records as a dues paying 
member unless the employee authorizes a change in writing in accordance 
with Section 5 .4 or Article V of this contract. 

Section 5.9: Insurance Carriers. The County agrees that no insurance carriers 
shall be permitted to offer insurance programs to CSEA members on County 

property unless such authorization and permission existed prior to January 
1, 1981 and no change in existing programs shall be permitted, nor shall 
any company be allowed to introduce new programs unless the CSEA and 
the County mutually agree to such change in any existing program or the 
introduction of a new program. It is agreed and understood that this provision 
pertains only to the type of insurance programs which are presently or which 
may be offered to its members by CSEA, which shall include but not be 
limited to the Master Plan. 

ARTICLE VI BULLETIN BOARD 

Section 6.1: The union shall provide and Erie County shall install one 
lockable bulletin board in each of the following locations only: 

Rath Building: 
290 Main Street: 
Hens and Kelly Building: 
768 E. Ferry Street (Detention) 
43 Court Street: 
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Floors: 1,3, 4, 6 
Floors: 3, 5, 6 
Floors: 1, 3, 6 
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92 Franklin Street 
Central Police Services 
Probation Department 
Central Library 
ECMCC: 
ECC South Campus: 

First Floor 

Ground Floor & Second Floor 
Second Floor 

Section 6.2: These bulletin boards shall be for the purpose of posting bulletins, 
notices and material issued by CSEA, which shall be signed by the designated 
official of CSEA or its appropriate local. There shall be no bulletin board 

space reserved exclusively for the use of any other employee organizations 
except employee organizations which have been certified or recognized as the 
representative for collective negotiations of other County employees at such 
locations. No such materials shall be posted which is profane or obscene, or 
defamatory of the County or its representatives or which constitutes election 
campaign material for or against any person, organizations or faction thereof. 
Locks and keys for these bulletin boards shall be provided by and shall be the 
sole and exclusive responsibility of the CSEA. 

ARTICLE VII ACCESS TO EMPLOYEES 

Section 7.1: Every month during the duration of this Agreement, the County 
will furnish the Union a list of new employees in the bargaining unit in 
addition to any change of address of current employees in the unit. Such list 
of new employees shall contain the name, address, position and salary level. 
It is understood that it is the obligation of an employee to notify the County 
immediately of any change of address, phone number, name, marital status. 
Failure to do so may result in disciplinary action taken against the employee. 
This information will be held in strict confidence and will not be used to 
harass any employee. 

Section 7.2: Six months prior to the termination date of this Agreement, 
the County shall furnish the Union a list of employees in the bargaining 
agreement, setting forth their names, positions and salary level. 

Section 7.3: Six months after the signing of this Agreement, the County agrees 
to provide job descriptions of all positions covered by this Agreement to the 
President of Erie Unit of C.S.E.A. Local No. 815 and annually thereafter 
during the term of this Agreement. For any new job titles within the bargaining 
unit created during the term of this agreement, the Union President shall be 
provided a copy of such job description within thirty calendar days after an 
employee is appointed to such new position. 
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ARTICLE VIII MEETING PLACE 

Section 8.1: CSEA is accorded the privileges of use of meeting space in 

County-owned or leased buildings with the following restraints: The meeting 

shall be limited to the CSEA Executive Committee and not to exceed 25 

persons and to be held not more than once a month; the meetings shall be 

held an hour before or one hour after the normal working day or during the 

lunch period and shall be prearranged with the Department Head. 

ARTICLE IX TIME OFF FOR UNION BUSINESS 

Section 9.1: The County agrees that during working hours on its premises for 

reasonable periods of time without loss of pay or benefits, CSEA officers and 

properly designated CSEA representatives shall be allowed to investigate and 

process grievances; also have access to employees during working hours to 

explain CSEA membership, services and programs under mutually developed 

arrangements with department or agency heads, and shall be limited to no 

more than fifteen minutes per employee per month. 

Section 9.2: The County agrees to grant time off with pay to employees who 

are designated by the Union President to attend CSEA meetings to a total of 

one hundred days per year. 

Section 9.3: It is hereby deemed to be in the best interest of the County 

and CSEA that the Union President and the Chairman of the Grievance 

Committee of the Union, if they are County employees, shall be allowed 

reasonable periods of time, without loss of pay or benefits, to engage in union 

business. 

Section 9.4: The County agrees to grant time off with pay to employees who 

are designated by the Union President who are serving in a CSEA Statewide 

Committee to attend such committee meetings, not to exceed an aggregate of 

fifteen (15) working days per contract year. 

Section 9.5: Employee representatives shall be designated to the County in 
writing by the CSEA. 

Section 9.6: Section Presidents shall be allowed time off for Union business 
as follows: 

Section 

Social Services 

Erie County Medical 
Health 

Downtown 

TeITace View 

Education 

Time Off/Hours Per Week 

20 

20 

15 

15 

6 

8 

8 



County Clerk/Legal 

Unit Secretary 

Unit Treasurer 

Political Action Chair 

15 

15 

8 

8 

It is agreed and understood that Section Presidents when using leave as 

provided under this provision, shall sign-out before leaving their work station 

and shall sign-in upon returning to their work station from union business if 
one ( 1) hour or more remains in their work day. The time off denoted above 

is intended to indicate the maximum hours allowable per week, and it is 
agreed and understood that only union business will be conducted during the 

sign-out period. It is furthermore agreed and understood that the President of 

the Erie Unit, Local #815, Civil Services Employees Association, Inc., may 

change the number of hours set forth above as the needs of each Section(s) 

changes, to a maximum of twenty (20) hours per week per section and a 

maximum of one hundred and thirty seven (137) hours per week. If a change 

in the number of hours allotted a Section(s) or the Unit Secretary should 
occur, the President of the aforementioned unit shall notify the Director of 

Labor Relations two (2) weeks before the change is to be implemented. 

ARTICLE X LABOR-MANAGEMENT COMMITTEE MEETINGS 

Section 10.1: Labor-Management Committee meetings will be held on a 

monthly basis within all County Departments which have employees covered 

under this Agreement. The Committee shall consist of the Department Head 
(or his designee), the Union Section President and any other department or 

union representatives as previously agreed to by both the Department Head 
and the Union Section President, not to exceed two (2) in number on each 

side. In addition, the County Director of Labor Relations and/or the Labor 

Relations Specialist may be requested by either party to attend. 

Such employee representatives (three in number) shall give sufficient advance 

notice to their immediate supervisor that they are leaving their work area to 

attend the department's Labor Management Committee meeting. It is agreed 
and understood that the employee representatives of the bargaining unit shall 

suffer no loss of time and pay in the event such meeting falls within their 
regular scheduled work hours. 

An agenda of items, if any, to be discussed at the meeting will be exchanged 

at least seven calendar days before such meeting. 

ARTICLE XI JOINT SAFETY COMMITTEE 

Section 11.1: Recognizing that a safe operation is of substantial benefit 

to both the County and employees, the County and Union mutually agree 

that there shall be a Joint Safety Committee, consisting of two (2) County 
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representatives, and two (2) Union representatives, appointed by the 
Union President who are County employees. Such Committee shall meet 
on a quarterly basis during the term of this Agreement for the purpose of 
discussing problems arising in this area and shall mutually make advisory 
recommendations when it is mutually deemed necessary. 

It is agreed and understood that the Union representatives shall suffer no 
loss of time and pay in the event such meeting falls within their regularly 
scheduled work hours. 

Section 11.2: Departmental Safety Committees shall consist of both 
management employees and union employees in equal numbers. In each 
department where employees who are represented by the Erie Unit Local 
815, CSEA work, there shall be at least one member of CSEA, Erie Unit 
of Local 815, appointed to the Departmental Safety Committee. All such 
appointments shall be made by each Section President. 

Section 113: Any safety or health problem which involves an immediate 
hazard to the safety and health of employees shall immediately be reported to 
the Chairman of the Departmental Safety Committee, the Department Head 
and the appropriate bargaining unit representative(s) on the committee, who 
shall immediately investigate the condition to determine if such a hazard exists. 

The department head shall take any action he/she deems necessary to ensure 
the safety and health of the employees in the area, and shall immediately 
notify the CSEA steward for his/her department of the potential hazard and 
any corrective action to be taken. 

Section 11.4: The County shall provide such safety equipment as necessary 
to perform all County jobs correctly and safely. All employees shall utilize 
all safety equipment provided and failure to do so shall be grounds for 
disciplinary action. 

ARTICLE XII EQUAL OPPORTUNITIES 

Section 12.1: The employer and the CSEA realize a responsibility to promote 
and provide equal opportunities for employment. It shall be the positive and 
continuing policy of the employer and the CSEA to assure an equal opportunity 
in employment regardless of race, color, religion, sex or national origin. 

ARTICLE XIII HOURS OF WORK 

Section 13.1: A normal work day shall not exceed eight (8) consecutive 
hours in any twenty-four (24) hour period and usually consists of an 8 hour 
shift between the hours of7:00 a.m. -5:00 p.m. The normal work week shall 
not exceed forty (40) hours. 
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Section 13.2: All full-time employees covered by this agreement shall 
receive a one (1) hour lunch period except in positions of a nature requiring 
emergency or continuous service. If an employee actually receives less than 
an hour for lunch on a regular basis for nine (9) or more cumulative months 
of the employee's prior anniversary year, he/she shall have the option of 
being paid the sum of $275.00 within thirty (30) calendar days following the 
anniversary date or he/she shall be credited with three (3) compensatory days 
on the employee's anniversary date. If any such employee wishes to change 
their option they must notify their department head or his/her designee, in 
writing, no later than September 1st to be effective in the next calendar year. 
This one ( 1) hour lunch provision does not apply to bargaining unit employees 
employed by the Erie County Medical Center Corporation (ECMCC). 
ECMCC employees should consult Appendix A of this Agreement for their 
paid lunch provision. 

Section 13.3: The three (3) compensatory days are not cumulative from year 
to year and any unused compensatory days shall be added to an employee's 
accumulated sick leave bank at the end of the employee's anniversary year. 
This addition does not extend the permissible accumulation of sick leave 
beyond the maximum permitted under this agreement. 

Section 13.4: All employees' work schedules shall provide for a fifteen (15) 
minute rest period during each 1/2 day shift. 

Section 13.5: In the event the employer deems necessary any change in the 
work week or shift assignment, the employee and the Section President will 
be notified seven (7) calendar days in advance of the proposed change except 
in emergency situations. 

Section 13.6: Shift Differential Pay 

(a) A one dollar and twenty cents ($1.20) per hour shift differential will
be granted to all employees on the second shift (Le.Afternoon shift)
and a one dollar and fifty cents ($1.50) per hour shift differential
will be granted to all employees on the third shift (i.e. Midnight
shift) for every hour actually worked on such shifts.

(b) For twenty-four (24) hour operations, normally the second shift
begins at 3:00 p.m. and terminates at 11:00 p.m., while the third
shift begins at 11 :00 p.m. and ends at 7:00 a.m. When an employee
works for (4) hours or more into the second shift, he/she will be
paid for all hours worked in the second shift. Employees that work
non-traditional schedules differing from the second and third shifts
specified above (e.g. 10 hour or 12 hour shifts) shall receive shift
differential for all hours that fall into either the second, third or both
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shift definitions. For example, if an employee is scheduled from 

2:00 p.m. to 12:00 a.m., the shift differential would be $ I .20 for 

3:00 p.m. to 11 :00 p.m. and $1.50 for 11 :00 p.m. to 12:00 a.m. 

(c) Shift differential will be paid to employees for actual hours in

accordance with the above provisions.

(d) All cash payments for employees who are entitled to shift differential
and who work overtime shall be made not later than the next regular

payroll check.

(e) A traditional day usually consists of an 8 hour shift between the

hours of 7:00 a.m. - 5:00 p.m.; employees who are scheduled
(involuntarily) to work a full hour or more beyond their normal

shift shall be paid the appropriate shift differential as provided in

subdivision (a) of this section for all full hours worked.

Section 13.7: Flexible Time Scheduling 

Each Department Head shall have the authority to provide for flex time 

scheduling within his/her Department. It is understood, however, that no such 

scheduling shall occur without the concurrence of the employees affected. 

It is further understood that the Department head is not obligated to agree 
to flex time scheduling on an employee by employee basis and may insist 

that any such scheduling changes include coverage during the hours he/she 

deems necessary. Finally, both parties may request to return to a regular as 

opposed to a flex time shift upon seven (7) days' notice prior to the start of a 

pay period and it shall be granted. 

Flex shifts shall include four ( 4) core or required hours. These hours shall 
be from 10:30 a.m. to 2:30 p.m. There will be a one (1) hour lunch period 

permitted to be taken between 11 :00 a.m. and 3:00 p.m. usually taken half 

way through the shift. The other four hours which are necessary to complete 
an eight (8) hour work day shall begin at 7:30, 8:00, 8:30, 9:00, 9:30, 10:00 

and 10:30 a.m. 

Employees will receive two (2) fifteen ( 15) minute breaks usually taken as follows: 
one in the first half of the shift and the other in the second half. Employees shall 

work at least one ( 1) full hour into each half before taking a break. 

Flex time shift shall be offered on a Seniority basis. 

Flex time scheduling shall not apply to twenty-four (24) hour a day facilities 

except in those areas which operate less than 24 hours a day. 

Bargaining unit members employed by ECMCC must consult Appendix E of 
this Agreement on the subject of Flexible Time Scheduling. 
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Section 13.8: The employer shall provide part-time employees with their 

scheduled with at least seven (7) days advance notice. Once the schedule for 

a part-time employee is posted, it cannot be changed without the consent of 

the effected part-time employee. 

Section 13.9: If a part-time employee is scheduled to work four (4) hours 
or more on a workday, a fifteen ( 15) minute break shall be provided. If a part­

time employee is scheduled to work six (6) hours ore more on a workday, a 

thirty (30) minute unpaid lunch shall be required. 

ARTICLE XIV HOLIDAYS 

Section 14.1: The following holidays shall be observed by all employees in 

this bargaining unit as paid holidays: 

I. New Year's Day 7. Labor Day

2. Martin Luther King, Jr. Day 8. Election Day

3. President's Day 9. Veterans Day

4. Good Friday IO. Thanksgiving

5. Memorial Day 11. Christmas

6. Independence Day

Effective January 1, 2014, Columbus Day has been eliminated as a paid 
holiday. In return, each employee (excluding Employees of the Erie 

Community College (ECC) and the Buffalo and Erie County Library system) 
hired on or prior to August 7, 2014 shall receive one (1) additional personal 

leave day each year. 

Effective January 1, 2014, for employees of the Erie Community College 

(ECC), both Election Day and Columbus Day have been eliminated as paid 

holidays. In return, each ECC employee hired on or prior to August 7, 2014 

shall receive one (1) additional personal leave day each year. Additionally, 

all ECC employees (regardless of date of hire) shall receive the Day after 

Thanksgiving as a recognized paid holiday each year. 

Effective January I, 2014, for employees of the Buffalo and Erie County 
Library System, both Election Day and Columbus Day are eliminated as paid 

holidays. In return, all such employees hired on or prior to August 7, 2014 

shall receive an additional two (2) personal leave days each year. 

Employees of the Erie County Medical Center Corporation (ECMCC) should 

consult Appendix A of this Agreement on the subject of paid holidays. 

Section 14.2: If any of the aforementioned holidays falls on a Saturday the 

County will observe the holiday on the prior Friday. If a holiday falls on a 

Sunday, the following Monday will be observed as the holiday. 
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Section 14.3: 

a.) An employee who is required to work on a day celebrated as a 

holiday as provided in this Agreement, will be paid his/her regular 

straight time pay plus one & one-half times (1.5x) his/her straight 

time hourly rate for every hour actually worked on such holiday, 

except when an employee elects compensatory time off as provided 

under Section 16. IO of Article 16 of this contract. Licensed Practical 

Nurses shall be granted the option of cash payment for holiday 

work, or they may select compensatory time off as provided herein. 

Any employee who works in excess of eight (8) hours on a holiday 

or a day celebrated as a holiday shall receive double time (2x) 

their regular hourly rate for all hours worked over eight hours on 

such holiday. 

Section 14.4: Notwithstanding the conditions set forth in Section 14.2 of 

Article 14, employees who work in a County operated facility which has 

a continuous schedule of 24 hours per day for 7 days per week and work 

in continuous operation positions as defined in Article 2 (Definitions), shall 

celebrate all holidays on the actual calendar date on which the holiday 

traditionally falls. 

Any employee who has a day off on the day on which a traditional holiday is 

celebrated, shall receive another day off for such holiday. 

Section 14.5: Part-time employees shall not be entitled to the Holiday 

benefits covered under this Article 14 of the Agreement. 

ARTICLE XV VACATIONS 

Section 15.1: Every effort will be made to grant employees their vacation 

at the requested time subject to their department's responsibility to maintain 

work coverage and efficient operations for service to the public. 

Section 15.2: Vacation credits will accrue and be available for use on a bi­

weekly pay period basis for full-time employees after the first pay period of 

employment providing they are on a compensable pay status for 40 or more 

hours (5 or more working days) each pay period. Vacation credits will be 

granted by pay period in accordance with the following schedule: 

Service 

From date of employment 

thru completion of 

two years of service 

Rate Per 

Pay Period Rate Per Year 

3.08 hours 10 days 
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From the second year anniversary 

date thru completion of 

nine years of service 

From ninth year anniversary 

date thru completion of 

Sixteen years of service 

From sixteenth year anniversary 

date thru completion 

of the 25th anniversary 

From the 25th anniversary 

date thru successive years 

of service 

4.62 hours 15 days 

6.16 hours 20 days 

7.70 hours 25 days 

9.23 hours 30 days 

Section 15.3: County Department Heads will establish vacation periods, 

schedules and vacation units based on their work requirements. The 

scheduling of vacations shall be based on seniority of the employee subject to 

15.1 above. Employees may, with the prior approval of the Department Head, 

utilize vacation allowances as may be convenient to departmental operations, 

but not less than in units of one ( 1) hour. 

Section 15.4: Vacation credits may be accumulated up to a maximum of 

twenty-five (25) vacation days. An employee shall take his/her vacation 

during the anniversary period after which it is earned, except that he/she 

may place up to a maximum of 25 earned days in a vacation bank. With the 

approval of his/her Department Head or immediate supervisor, an employee 

may take vacation days as they are accumulated in accordance with Section 

15 .2 of this Article. 

Section 15.5: Vacation pay shall be the regular straight time rate of pay in 

effect for the employee's regular position at the time he/she takes his/her 

vacation. 

Section 15.6: Employees shall be eligible to sell back up to sixty (60) hours 

of vacation each year, in as little as one (1) hour blocks. Such employees 

must have at least eighty (80) hours of vacation leave in their bank and notify 

their supervisor by September 1st of each year that they wish to sell vacation 

hours. Payment for such sell back shall be made in payroll period 24. 

Section 15.7: If a holiday occurs during an employee's vacation, the holiday 

will not be charged against vacation credits. An employee on paid sick leave, 

jury duty, paid military duty, paid vacation time or full pay status will be 

considered as time worked in determining vacation credits. 
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Section 15.8: If an employee is promoted or transferred to another County 

department, vacation credits will be transferred. 

Section 15.9: An employee who resigns, retires, or is laid off prior to taking 

his vacation, shall be compensated for the accumulated vacation credits. 

The employee's estate will receive compensation for an employee's unused 

vacation in case of the death of an employee. 

Section 15.10: A leave of absence without pay or a resignation followed by a 

reinstatement or rehire in any position in the County services within one year 

shall constitute an interruption of service for the purposes of this provision; 

provided, however, that the period of leave without pay between resignation 

and reinstatement, shall not be counted in determining vacation credits per 

year or rate per month. 

Section 15.11: Part-time employees shall not receive paid vacation benefits 

under the terms of Article XV of this agreement. However, once per year, 

upon request, part-time employees shall be allowed one (I) workweek 

without any hours being scheduled and subject to departmental need and 

approval, thirty-eight (38) hours may be scheduled in the corresponding 

workweek in the same pay period in order to accommodate a work-free 

week without loss of pay. 

ARTICLE XVI OVERTIME 

Section 16.1: This article is intended only as a basis for calculating overtime 

payments, and nothing in this article shall be construed as a guarantee of 

overtime hours per day or per week. 

Section 16.2: Overtime work shall be distributed equally to employees working 

within the same job classification within a department or unit subdivision. 

The distribution of overtime shall be equalized over each calendar quarter. 

Bargaining unit employees employed by ECMCC must consult Appendix A 

of this Agreement on the subject of overtime distribution, cancelation and 

emergency mandation. 

Section 16.3: For the purposes of equal distribution of overtime, any 

employee who refuses overtime shall be credited with that overtime, as if the 

overtime had been worked. 

Section 16.4: On such occasion, the opportunity to work overtime shall 

be offered to the employee within the job classification who has the least 

number of overtime credits at that time. If the employee does not accept the 

assignment, the employee with the next fewest number of overtime hours 

to his/her credit will be offered the assignment. This procedure shall be 

followed until the required employees have been selected for the overtime 
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work or until the list is exhausted. It is agreed and understood, employees 

may refuse overtime except in recognizable, emergency situations. 

Section 16.5: A record of overtime hours which have been worked and which 

have been credited by refusal, shall be posted on the departmental bulletin 

board monthly, with a copy to be given to each section president. 

Section 16.6: All employees who actually work over eight (8) hours in any 

workday, or forty ( 40) hours per week shall be paid time and one-half times 

such employee's straight time hourly rate, for all hours worked in excess of 

eight (8) hours in any workday or forty (40) hours per week. Excluded from 

computation of forty ( 40) hours per week to be worked for purposes of the 

overtime premium of time and one-half are all sick leave and personal leave 

days. All other paid leave time, including paid lunch hours and compensatory 

time shall be counted as time worked. 

Section 16.7: An employee required to work four (4) hours following his/ 

her regular full day shift shall be granted if requested, up to one-half hour 

off with pay for the purpose of eating. A similar one-half hour may be 

granted, if requested, preceding each subsequent four (4) hour period of 

time to be worked. Such one-half hour shall be deemed as time worked for 

overtime purposes. 

Section 16.8: An employee will not be sent home during his/her regular shift 

for the purpose of being recalled to work another shift which begins at the 

end of the employee's regular work shift. 

Section 16.9: All cash payments for overtime shall be made no later than the 

next regular payroll check. 

Section 16.10: Each employee covered under this contract may request in 

writing compensatory time off in lieu of cash payment for overtime worked 

in accordance with the limitations provided in this section. Each employee 

who requests compensatory time in writing shall be granted the right to 

accumulate such time up to a maximum of eighty (80) hours. The written 

request must be filed with the department head by the third Monday in 

January of the year the employee elects to take compensatory time in lieu of 

cash payment for overtime, or upon the employee's initial hire. The election 

to take compensatory time shall remain in effect until the employee revokes 

it. Revocation may only occur during the month of December in each year. 

Any employee who revokes his/her request for compensatory time, shall 

be paid for overtime hours worked as provided in this Article XVI. New 

employees shall be paid cash for overtime until the third Monday of January 

of the year following their date of hire, at which time they shall be eligible to 

select compensatory time as described above. 
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Each employee who desires compensatory time off shall accumulate the 

aforementioned time at the rate of time and one-half ( 1 -1/2) for each hour or 

part thereof worked. The maximum number of overtime compensatory hours 

that may be accumulated by an employee at any one time is eighty (80) hours. 

This amount shall exclude all compensatory time earned for lunch hours, as 

provided in Section 13 .3 of Article XIII of this contract. 

The rate of one and one-half (1-1/2) hours of compensatory time for each 

hour of overtime work shall apply only to time worked in excess of forty 

(40) hours per week or EIGHT (8) HOURS PER DAY as set forth in Section

16.6 of this Article XVI and to holidays as provided in Section 14.3 of Article

XIV of this contract. Overtime hours shall be distributed equally among all

employees according to the appropriate sections of this Article XVI and

the selection of employees to work overtime shall not be affected by nor

controlled by the employee's choice of the method of payment for such time.

Section 16.11: Employee's shifts shall not be changed to avoid working 

casual overtime. However, if operational requirements cause a shift in the 

work load resulting in constant overtime for a period of more than forty­

five (45) consecutive working days, work schedules may be changed per 

Article XIII, Section 13.6 to adjust to the new work load and/or operational 

requirements to eliminate such constant overtime. 

Section 16.12: Exceptions to the payment of time and one-half for overtime 

are as follows: 

1. Employees who are required to have a Medical Degree.

Section 16.13: Regardless of job duties performed during overtime work, 

Board of Election employees shall receive one and one-half times their 

regular rate of pay for all overtime work. 

Section 16.14: Overtime Distribution at the Auto Bureau Offices: 

(a.) Overtime will be offered to full-time CSEA Erie Unit of Local 815 

employees first. The administration of the County Clerk's office 

will make every effort to provide a minimum staffing ratio of at 

least two-thirds to three quarters full-time employees to one-third 

to one-quarter part-time employees for all evening hours. 

(b.) If not enough full-time CSEA Erie Unit of Local 815 employees 

volunteer to work evening hours, then part-time employees will be 

utilized to properly staff the offices. 

(c.) If insufficient overtime monies exist, then employees will earn 

1-1/2 hours compensatory time for each overtime hour worked.
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(d.) Compensatory time earned for evening overtime will be taken 

within sixty (60) days. 

(e.) This section applies to the Erie County Auto Bureau offices only. 

ARTICLE XVII SICK LEAVE 

Section 17.1: Sick Leave Allowance 

All full-time permanent employees in the bargaining unit shall earn sick leave 

credits immediately upon entering the service of the employer at the rate of 

4.62 hours per pay period. For purposes of calculating sick leave credits and 

charges, one work day equals eight hours. Any employee who does not use 

more than one day sick leave per year shall receive a non-cumulative sick 

leave bonus of five-hundred dollars ($500.00) on their anniversary date. An 

employee may accumulate sick leave up to a maximum of 225 days or 1800 

hours. For employees hired after August 7, 2014, the maximum amount of 

sick leave that an employee may accumulate shall be 300 days or 2400 hours. 

ECMCC employees hired after March 6, 2013 may accumulate 300 days or 

2400 hours. 

Temporary employees and provisional employees without permanent status 

will not earn sick leave credits until after the completion of six (6) months of 

continuous service. 

Section 17 .2: Reasons for Granting Sick Leave 

Sick Leave with pay shall be granted by the County to an employee, when 

incapacitated or unable to perform the duties of his/her position by reason of: 

I. Sickness or injury.

2. Serious illness in the employee's immediate family, requiring care and

attendance of employee. Immediate family shall include, parent, spouse,

brother, sister, child or grandparents; or other relative who is an actual

member of the employee's household. For absence of two consecutive

days or more, a certificate or affidavit issued by the attending physician

certifying to the necessity for the attendance of the employee shall be

filed with the Commissioner of Personnel or his/her designee and sick

leave for this purpose shall be granted only with his/her approval.

3. Quarantine regulations.

4. Medical or dental visits.

5. Maternity

Section 17.3: Sick Leave Credits and Charges 
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(a) A credit for sick leave under this provision shall be allowed at the rate
of 4.62 hours per pay period for each pay period during which the
employee shall have been on a full pay status for at least fifty percent
(50%) of the working days of that pay period. It should be noted that
this is comparable to the previous earning rate of one and one-quarter
(1-1/4) working days per month/fifteen ( 15) days per year, and has
been converted to a pay period basis to facilitate accounting and payroll
procedures while at the same time enabling employees to be advised of
their current sick leave balances on a continuing regular basis.

(b) Charges against sick leave credits due to employee usage shall be
comparable to past procedures, ie, where a full day was charged
in the past, this will now be an eight (8) hour charge against the
employee's sick leave balance. Where half a day was charged in
the past, four (4) hours will be charged against the employee's sick

leave balance. It is agreed and understood that sick leave may be
utilized in one ( 1) hour increments. Requests for use of sick leave
shall be submitted on the prescribed County form.

Section 17 .4: Extended Sick Leave 

(a) An employee who has completed the years of continuous service
indicated below may receive such additional sick leave with pay
as may be recommended by the employee's Department Head and
approved by the Commissioner of Personnel, but no such additional
sick leave shall be approved by the Personnel Commissioner in
excess of: Fifteen ( 15) continuous years of service - five (5) months
in addition to the sick leave accumulated by such employee.

(b) No credit for sick leave, personal leave or vacation shall be earned
during the period of extended sick leave with pay, granted in
accordance with this section.

(c) Employees shall be eligible for the additional period of sick
leave granted in accordance with this provision until the levels of
extended sick leave to which they are entitled have been exhausted.

(d) No extended sick leave with pay will be granted until all other

accumulated leave time has been used.

(e) There will be no extended sick leave unless there is a prognosis that
sets forth that it is expected that the employee will return to full
time employment.

Section 17.5: Reporting Time 

(a) In case of absences, the time for reporting absences shall be at least

one hour before the start of the employee's assigned shift for those
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employees whose absence does not require replacement. For those 
employees who are in a position that require replacement in cases 
of absence, the required reporting time shall be two (2) hours. In 
case of failure to report within the stated time limits, unless for 
reasons satisfactory to the employee's department head or his/her 
designee, the absence shall not be deductible from sick leave and 
shall be considered as time off without pay. 

For those employees assigned to 24/7 operations, the time for 
reporting absence shall be at least two (2) hours before the start of 
the employee's assigned shift. 

Bargaining unit employees employed by the Erie County Medical 
Center Corporation (ECMCC) should consult Appendix A of this 
Agreement for their absence reporting provision. 

(b) Daily call-in is required each and every day except as outlined in
Erie County Personnel Policy and Procedures, Chpt. 7, Sec. 2 Sick
Leave issued by the Department of Personnel as amended by the
Commissioner from time to time.

(c) A certificate of affidavit, showing incapacity and inability of
the employee to perform his/her duties issued by the attending
physician, shall be filed with the Commissioner of Personnel or his/
her designee in case of absence of more than five (5) consecutive
work days. The Commissioner or his/her designee may check
further on any illness regardless of certificate or affidavit.

(d) If an employee fails to submit proof of illness to the Commissioner
when required to do so, the absence shall not be deductible from
sick leave and shall be considered as time off without pay.

(e) If the proof submitted, in the judgment of the Commissioner of
Personnel or his/her designee does not justify the employee's
absence, such absence shall not be deducted from sick leave and
shall be considered time off without pay.

(f) When an employee is on sick leave and the appropriate reporting
form is not received by the Department of Personnel through no
fault of the employee, such employee shall be paid the full amount
as if said form had been received.

(g) The County shall notify an employee, whether working or on sick
leave, when their accumulated sick leave is less than 40 hours/5 days.

(h) Once an employee has provided the County with notice of intended
resignation or retirement any sick time used shall result in the
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reduction of an equivalent amount of vacation time unless the 

employee submits a Doctor's Certificate. 

(i) No sick time will be allowed without an accompanying Doctor's

Certificate on an employee's last work day prior to and/or the first

work day in which the holiday is celebrated, or any combination

thereof. Only whole sick days are included in this policy and it

shall not apply to partial days or hours, extended leaves, or multiple

sick days of less than five (5) days. It is understood, however, that

management's right to investigate sick leave of any duration is not

affected by this section.

Section 17.6: Abuse of Sick Leave Benefits 

Abuse of sick leave privileges shall be grounds for disciplinary action. In 

addition, where an employee's absence is such that the County has reasonable 

grounds to believe that an abuse of sick leave may exist, such employee will 

be notified in writing of such suspected abuse and thereafter may be required, 

regardless of the duration of the absence, to submit a satisfactory doctor's 

certificate or affidavit indicating the specific nature of this disability and its 

duration to the Commissioner of Personnel or his/her designee before such 

absence may be charged against the employee's accumulated sick leave balance. 

Such notice of suspected abuse shall be a grieveable matter. The Union will 

work cooperatively with the County to reduce and prevent abuses of sick leave. 

Section 17.7: Sick Leave Records and Reports 

Each department shall maintain an accurate record of the attendance and 

sick leave status of each employee. A record of the sick leave status of all 

employees shall be maintained in the Personnel Office. Every payroll before 

being certified shall bear suitable notations thereon of leaves granted. 

Section 17 .8: Reinstatement of Sick Leave 

When an employee is reinstated into the same position or reemployed in the 

County bargaining unit within one (1) year following resignation or within 

two (2) years following layoff, sick leave credits accumulated at time of 

resignation or layoff shall be restored. 

Section 17 .9: Medical or Dental Visits 

If an employee is required to make visitations during his/her working hours, 

as shall be determined by the employee's department head or his/her designee 

upon sufficient proof by the employee, time off for medical or dental visits 

may be granted by the employee's department head or his/her designee. Such 

absences may be deducted from accumulated sick leave in units of not less 

than one ( 1) hour. 
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Section 17 .10: Sick Leave Bonus 

(a) There will be a six hundred dollar ($600) bonus for any employee
who reaches the maximum of eighteen hundred ( 1800) hours of
accumulated sick leave. Payment of the initial bonus will be in the
first paycheck after eighteen hundred (1800) hours is reached.

(b) Thereafter, an additional bonus of four hundred dollars ($400) will
be earned on the twelve ( 12) month anniversary date of the initial six
hundred dollar ($600) bonus, provided that the employee maintains

the maximum amount of sick leave on that anniversary date and
has used five (5) or less sick days during the preceding twelve (12)
month period. The additional four hundred dollar ($400) bonus will
be paid in the first paycheck after the anniversary date has been
reached and the bonus has been earned.

(c) As used herein, the term "anniversary date" shall mean the date
the employee became eligible for the initial sick leave bonus of six
hundred dollars ($600).

Section 17.11: Criminal Assault 

In the event that an employee is necessarily absent from duty as a result of a 
criminal assault upon his/her person during the course and in the discharge 
of his/her job responsibilities and duties for the County resulting in an injury 
for which the New York State Worker's Compensation Board has allowed 
benefits as an occupational injury, such employee shall receive up to the first 
month of such absence with full pay and benefits, without the use of any 
sick leave credits. Thereafter, he/she shall have all accrued sick leave credits 

necessarily used during such absence restored upon his/her return to duty. 

For purposes of this article and section, criminal assault shall be defined as a 
physical action taken against an employee by another person with deliberate 
intent to do bodily harm to the employee. If an injury occurs under the above 
conditions and any County employee, files legal charges, the physical action 
taken against the employee shall be considered criminal assault as defined 
herein regardless of the outcome of the adjudication of the charges filed. 

Section 17 .12: In cases where a part-time employee is sick and cannot report 
to work, such leave shall be unpaid. However, subject to departmental need 

and approval, such employee may flex within a pay period in order to work a 
day for which they were previously not scheduled. 

ARTICLE XVIII PERSONAL LEAVE 

Section 18.1: Full-time employees including temporary and provisional 
personnel, will become eligible for and receive four (4) days personal 
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leave after one (I) year of continuous service and also become eligible for 

and receive the same allowances for each succeeding year of employment 

providing they are on a compensable salary and wage basis for at least six (6) 
months of continuous service in the preceding anniversary year and otherwise 

meet all eligibility requirements. 

Effective January 1, 2014, Columbus Day has been eliminated as a paid 

holiday. In return, each employee (excluding Employees of the Erie 

Community College (ECC) and the Buffalo and Erie County Library system) 

hired on or prior to August 7, 2014 shall receive one (1) additional personal 

leave day each year. 

Effective January I, 2014, for employees of the Erie Community College 

(ECC), both Election Day and Columbus Day have been eliminated as paid 

holidays. In return, each ECC employee hired on or prior to August 7, 2014 

shall receive one (1) additional personal leave day each year. Additionally, 
all ECC employees (regardless of date of hire) shall receive the Day after 

Thanksgiving as a recognized paid holiday each year. 

Effective January 1, 2014, for employees of the Buffalo and Erie County 

Library System, both Election Day and Columbus Day are eliminated as paid 

holidays. In return, all such employees hired on or prior to August 7, 2014 

shall receive an additional two (2) personal leave days each year. 

Employees of ECMCC should refer to paid holidays in Appendix A. 

Section 18.2: Personal Leave is not cumulative from year to year. Unused 

personal leave credit shall be added to an employee's accumulated sick leave 

bank at the end of the employee's anniversary year. This addition does not 

extend the permissible accumulation of sick leave beyond the maximum 

permitted under this Agreement. 

Section 18.3: In order for the department head and/or the immediate 
supervisor to arrange for adequate work coverage, application for personal 

leave must be filed by an employee on a prescribed form with the head of the 

department or immediate supervisor at least five (5) working days in advance 

when the requested time is four ( 4) days or more and four ( 4) working days' 

notice in advance when the requested time is for three (3) days or less. There 

shall be no restrictions on when this leave is to be taken unless stated in 

this article. In cases of emergency, the five (5) or four (4) days of advance 

notice may be waived by the Department Head. All requests must receive 

the approval of the employee's immediate supervisor or Department Head 

and shall not be granted in less than thirty (30) minute units. There shall be 

no restrictions as to when this leave is to be taken except as reflected in this 

section. Every attempt will be made to grant the day(s) requested. 
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Section 18.4: In cases of reinstatement or transfer, as provided under this 

Agreement, unused personal leave credits shall be restored or transferred. 

Section 18.5: Part-time employees shall receive six (6) hours of paid leave 

time on Christmas Day of each year. 

ARTICLE XIX LEAVE BECAUSE OF DEATH IN THE FAMILY 

Section 19.1: Bereavement Leave. An employee who has a death in the 
immediate family (parent, spouse, brother, sister, step-sibling, child, step-child, 

grandparent, grandchild, parent-in-law, brother-in-law, sister-in-law, son-in­

law, daughter-in-law, foster child, step-parent, great grandparents, or other 

relative who is an actual member of the employee's household) shall be given 

time off without loss of pay up to a maximum of four ( 4) consecutive working 

days commencing with the date of death, or the date of memorial services, 

at the option of the affected employee. However, if the death occurs after the 

employee reports to work, that day will not be counted as one of the four ( 4) 

consecutive working days and upon giving appropriate notice, such employee 

will be allowed to leave for the remainder of the shift without loss of pay. 

Section 19.2: Part-time Employee Bereavement Leave. Upon the death of 

a covered family member (as defined by Section 19.1), part-time employees 

shall receive one ( 1) day of paid bereavement leave following the death, 

provided that such day is a regularly scheduled work day. Pay shall be the 

number of hours that the employee was scheduled for. 

Upon request, part-time employees may receive further time off for 

bereavement, however it shall be unpaid leave. 

ARTICLE XX LEAVE FOR JURY DUTY 

Section 20.1: On proof of the necessity of jury service or attending court for 

other than personal matters, leave of absence with pay shall be granted to all 

employees. 

Section 20.2: Employees will not be required to report to work prior to or 

subsequent to the performance of their jury duty. 

Section 20.3: When an employee is assigned to the second shift on the day 

he/she performs jury duty, he/she is to be excused with pay for second shift 

assignment on that day. 

Section 20.4: When an employee is scheduled to work the third shift on the 

day he/she is to report for jury duty, such employee is to be excused with pay 

for such third shift assignment. 

Section 20.5: It is agreed and understood that the County's legal ability to 

pay employees on Jury Duty may be affected by state and federal legislation 
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and that at all times jury duty pay will be paid in accordance with applicable 
state and federal Jaw. 

Section 20.6: Part-time employees shall be covered under all of the benefits 
contained in Article XX, so long as the jury duty in question is required 
during dates and times when such part-time employee would be normally 
scheduled to work. 

ARTICLE XXI TIME OFF FOR CIVIL SERVICE EXAMINATIONS 

Section 21.1: Permanent employees will be allowed time off with pay to take 
promotional and open competitive County civil service examinations. 

Section 21.2: Provisional employees with permanent status in a lower level 
position shall be permitted time off with pay to take County examinations in 
connection with the position in which they are serving. 

Section 21.3: When an employee is granted time off pursuant to Section 
21.1 and 21.2 above, such employee shall return to work when there are 
two hours or more left in his/her work day. Employee shall be allowed 
reasonable travel time. 

Section 21.4: Employees shall have all fees associated with County provided 
promotional civil service examinations waived. 

Section 21.5: Part-time employees shall not be covered under the terms of 
Article XXI. 

ARTICLE XXII LEAVE OF ABSENCE WITHOUT PAY 

Section 22.1: Application for Leave Without Pay 

Application for leave of absence without pay, for any of the reasons cited 
in this provision, shall be filed by the employee, on the prescribed form, 
with the head of his/her department. Such application shall state the reasons 
for the requested leave and duration thereof. If approved by the head of 
the department, the application shall be submitted to the Commissioner of 
Personnel and leave of absences shall be granted only when finally approved 
by the Commissioner of Personnel. It is understood that such employee will 
be permitted to return to the same class title within the same department. 

Section 22.2: Maternity Leave 

(a) Leave. The Commissioner of Personnel or his/her designee shall
grant pregnant employees, a leave of absence without pay, upon
competent medical proof that such employee is unable to perform
her regular duties for the period of such disability, not to exceed
one ( 1) year in duration. For these purposes, the Commissioner of
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Personnel or his/her designee may require suitable medical evidence 

from the employee's physician at such employee's expense and / or 

may require that the employee be examined by a physician chosen 

by the County at the County's expense. 

(b) Sick Leave and Vacation Leave. Employees granted maternity leave

pursuant to this section shall be permitted to reduce the amount of

leave without pay by the use of any and all accumulated sick leave

and vacation leave credits as may be available to them.

(c) Extension. At the request of the employee, and after receiving the

recommendation of her department head, the Commissioner of

Personnel or his/her designee may grant extension of such leave of

absence in accordance with this section.

(d) When an employee has exhausted all his/her paid leave time and

FMLA entitlement, and is on a leave under Section 22.2(a), the

employee's health insurance coverage shall be continued for six

(6) weeks in the case of a natural birth or eight (8) weeks in the

case of a Caesarean section or the end of the leave under Section

22.2(a), whichever is lesser. This provision shall not apply to the

continuation of a health insurance waiver payment.

Section 22.3: Substantiation of Request for Sick Leave or Leave without Pay. 

A certificate is required from the employee's personal physician specifying: 

1. The date that the employee is no longer able to carry out all normal

assigned duties.

2. the expected date of confinement, and

3. The date the employee may return to duty shall accompany the request

whether it be for sick leave (Form P0-19) or for leave without pay (P0-18).

In those instances, where the duration of certified absence will utilize the

employee's sick leave balance, and in addition, a period of leave without

pay both the P0-19 and P0-18 should be completed at the same time,

and the above certificate used to substantiate both requests.

Section 22.4: Leave Because of Extended Illness 

When an employee has exhausted all his/her sick leave credits, and is still 

incapacitated and unable to perform the duties of his/her position, or if the 

attending physician has recommended a period of rest and convalescence, the 

department head shall grant leave of absence without pay for a period not to 

exceed one ( 1) year, subject to extension pursuant to County Civil Service 

Rules, such decision shall not be arbitrary or capricious. 
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Section 22.S: Leave For War Work 

A permanent employee may, at the discretion of the department head, be 

granted a leave of absence without pay for a period of time, not to exceed 

one (1) year, to enter the service of the Federal Government or its associated 

powers in time of war or to engage in war industries for the United States 

or its associated powers. Such leave of absence, in the discretion of the 

department head, and with the approval of the Commissioner of Personnel, 

may be renewed for additional periods, not exceeding one (1) year in each 

instance without requiring such person to return to his/her position in the 

Civil Service between successive leaves; provided; however, that no such 

renewal of a leave of absence without pay shall extend beyond six (6) months 

after the termination of the war. 

Section 22.6: Education Leave For Veterans 

Any veteran who is qualified to receive education or training or vocational 

rehabilitation under the provisions of any Federal or New York State Law, 

shall be granted leave of absence without pay for the period of such education, 

or training or vocational rehabilitation, provided that the attendance of the 

veteran is required at times that will preclude employment in his/her County 

position. Such leave of absence shall not extend his/her County position. 

Such leave of absence shall not extend beyond a period of four (4) years, 

nor beyond the period for which the veteran shall be eligible to continue 

the education or training or vocational rehabilitation. It shall terminate at 

any time that the veteran ceases actual attendance at the classes or courses 

required by the education training or rehabilitation program. A veteran who 

has been on such leave of absence shall be reinstated to his/her position, 

provided he/she makes application for such reinstatement within sixty (60) 

days after the termination of such leave of absence. He/she may be reinstated 

at any time after such sixty (60) day period and within one (I) year after 

termination of such leave of absence in the discretion of the department head. 

Part-time employees shall be entitled to the Maternity Leave benefits under 

Section 22.2, the Leave for War Work benefits under Section 22.5, and the 

Military Leave benefits under Section 22.11, however Part-time employees 

shall not be covered under the remaining terms of Article XXII. 

Section 22.7: Leave for Educational Purposes 

On the approval of the department head, permanent employees may be 

granted leave of absence without pay for a period of one (1) year for the 

purpose of acquiring additional education and training that will increase the 

usefulness and efficiency of the employee in his/her position. 
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Section 22.8: Leave of Absence to Serve Another Position in the County 

Service. 

Leave of absence without pay may be granted by a department head to a 

permanent employee in the competitive class to enable such employee to 

serve permanently in another position in the classified class. 

A leave of absence shall be granted to an employee to serve in a temporary, 

provisional or probationary position in the classified class; however, any 

such leave of absence shall be automatically terminated upon permanent 

appointment. 

Section 22.9: Leave of Absence to Accept Employment Outside the County 

Service. 

Leave of absence shall not be granted to an employee to accept employment 

outside the County Service. 

Section 22.10: Leave for Other Reasons 

Leave of absence without pay, for reasons other than those cited in 

this provision, shall be granted by the department head only in unusual 

circumstances, which in the judgment of the department head justifies the 

granting of such leave. Requests for such leave and the recommendation of 

the department head shall be submitted to the Commissioner of Personnel, 

and the granting of such leave shall be subject to the approval of the 

Commissioner of Personnel. 

Section 22.11: Military Leave of Absence 

I. Any County employee, who is required to render ordered military or

naval duty, shall be granted military leave of absence pursuant to the

Military Law.

2. Military Leave, pursuant to Section 243 of the Military Law, shall be

deemed actual service.

Section 22.12: Political Leave 

Any employee who is elected or appointed to an elective public office or 

who is appointed to a non-elective public office not to exceed four (4) years, 

shall be granted leave or leaves of absence without pay provided written 

application is made for such leave specifically outlining the extent of leave 

requested and the public office elected or appointed to. Leaves of absence 

to non-elective public office may be granted for a period of one (I) year, 

but may be renewed. Employees will not accumulate seniority if elected or 

appointed to a non-County position. 
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Section 22.13: Denial of Leave of Absence 

In the event a request for leave of absence under this provision is denied by 

a department head, CSEA may petition the Commissioner of Personnel for 

approval. 

Section 22.14: Legal Adoption Leave 

In case of legal adoption under Article 7 of the Domestic Relations law, leave 

shall be granted where the adoptive child is required to reside with the adoptive 

parents for at least six (6) months prior to an order for adoption being made. 

In such cases, leave shall be granted for six (6) months commencing from the 

date the adoptive child begins actual residence with the adoptive parents. The 

employee shall apply for such leave in writing and shall, whenever possible, 

provide the employer with legal notices no later than two weeks prior to the 

commencement of the leave. The two (2) week notification requirement shall 

be waived in cases of emergency, if it proves to be impossible to give the two 

(2) weeks' notice.

Section 22.15: Child Rearing Leave 

1) A continuous leave of absence without pay by reason of the birth of a

child within the first year of said child's birth shall be granted to an

employee for a period of six (6) months. Paid leave will be substituted

for the unpaid leave at the employee's or Erie County's option, where

permitted by federal statute, other provisions of this collective bargaining

agreement and Erie County policy. Such leave request must be presented

in writing to the department head with at least thirty (30) calendar days'

notice with no reasonable excuse for the delay, the County may delay the

taking of the requested leave until at least thirty (30) calendar days after

the date the employee submits his/her request.

2) An employee on child rearing leave will notify the department head of

his/her intention to return to work at least thirty (30) calendar days prior

to expiration of the leave of absence.

3) An employee returning to work after a child rearing leave shall return to

the same position in the same department the employee left, if available,

and shall be returned to the same step the employee occupied when the

leave commenced.

ARTICLE XXIII EMERGENCY CLOSING 

Section 23.1: In the event the County Executive or his/her designee declares 

the closing of certain County facilities and/or operations and/or services due 

to any flood, fire, uncontrolled weather conditions or other causes beyond the 
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County's control the affected employees will not be charged any accruals or 

lose any pay for the time closed. 

In cases where an emergency closing causes a part-time employee to miss a 

regularly scheduled work shift, subject to a departmental needs and approval, 

such employees may be scheduled for another day during that pay period that 

he/she was previously not scheduled for. 

ARTICLE XXIV RETIREMENT PLAN 

Section 24.1: The County shall provide the retirement plan known as 

"The New Career Retirement Plan" - 75-1 with riders 60B and 41-J, to all 

employees in the bargaining unit. 

ARTICLE XXV HEALTH INSURANCE 

Section 25.1: Available Plans 

(a) Effective upon execution of this agreement, current employees and

employees who retire under this collective bargaining agreement,

("future retirees") shall have a single provider for health insurance.

Employees shall have a choice among three insurance products: the

Enhanced Plan, the Core Plan, or the Value Plan. For ECC employees

only, the employer agrees to make available a high deductible plan

for those employees choosing that option. Contribution rates for the

high deductible plan, if selected by the employee, shall be the same

as set forth within. Future retirees shall have the Core Plan, except

as indicated in Section 25 .5 (I) (2). The health care provisions of

the contract are retroactive for eligible employees who retired on or

after January 1 , 2003.

(b) The County agrees to continue to provide medical benefits equal

to or better than those in existence on the date the 2004-2006 CBA

was executed by the parties.

(c) Bargaining Unit Employees employed by the Erie County Medical

Center Corporation (ECMCC) should consult Appendix A of

this Agreement on the subject of health insurance coverage and

premium contributions.

Section 25.2: Dental Coverage: 

The Employer shall provide the GHI Preferred Dental Plan with 100% 

orthodonture and 100% prosthetics coverage for each employee covered 

under this contract in accordance with the type of coverage (single or family) 

desired by the employee. The employer shall pay the full cost of single 
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coverage and 90% of the cost of family coverage. Any premium cost in this 

section shall be paid by the employee on a bi-weekly payroll deduction. 

The parties shall establish a joint labor/management committee for the purposes 

of discussing and pursuing modifications and potential enhancements to the 

current Dental Coverage provided to bargaining unit employees. 

Section 25.3: Payment for Health Insurance: 

(a) Commencing January 30, 2018, the employer shall provide all
employees hired on or prior to August 7, 2014 with the Value

(POS 204) health insurance plan. Such employees hired on or

prior to August 7, 2014 shall be required to contribute toward the

Value (POS 204) health insurance plan premium through payroll

deduction on a pre-tax basis at the following rates:

January 30, 2018 through December 31, 2018
Family Plan $65.38 per pay period (26 pay periods per year) 
Single $23.07 per pay period (26 pay periods per year) 

January 1, 2019 through December 31, 2019 
Family $80.76 per pay period (26 pay periods per year) 
Single $30.77 per pay period (26 pay periods per year) 

January 1, 2020 through December 31, 2020 
Family $96.15 per pay period (26 pay periods per year) 
Single $38.46 per pay period (26 pay periods per year) 

January 1, 2021 through December 31, 2021 
Family $111.54 per pay period (26 pay periods per year) 
Single $46.15 per pay period (26 pay periods per year) 

January 1, 2022 through December 31, 2022 
Family $126.92 per pay period (26 pay periods per year) 
Single $53.85 per pay period (26 pay periods per year) 

The above flat health insurance premium contributions shall never 

exceed more than fifteen percent ( 15%) of the total premium costs. 

The employer shall provide all employees hired after August 

7, 20 I 4 with the Value (POS 204) health insurance plan. Such 

employees hired after August 7, 2014 shall be required to contribute 

fifteen percent (15%) of the Value (POS 204) health insurance plan 

premium through payroll deductions on a pre-tax basis, up to a 

maximum annual amount of six thousand dollars ($6,000) for a 
family plan and two-thousand five-hundred dollars ($2,500) for a 

single plan. 
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(b) Employees who choose the Enhanced Plan (POS 202) or the Core
plan (POS 203) shall pay the difference in cost between their

selection and the employer's contractually required contribution to
the cost of the Value Plan. (POS 204)

(c) Employees, regardless of their respective date of hire, shall have
the option to choose the Bronze (POS 8200) High Deductible plan.
The employer shall contribute one-hundred percent ( 100%) of the
premium cost of the Bronze (POS 8200) High Deductible health
insurance plan on behalf of those employees who choose this

option.

(d) The employees will bear the expense, through bi-weekly payroll
deductions, of any amount in excess of the employer contribution.

(e) Open Enrollment: Employees may select from among the insurance

plans annually, during the open enrollment period. The open
enrollment period will take place after the annual rates are received
from the insurance provider.

(f) The amount payable to employees who waive health insurance

coverage as follows: Family - $100 per month Single - $67 per
month Effective January 1, 2015 the amount payable to employees

who waive health insurance coverage is as follows: Family $300
per month Single $150 per month for those employees who are not
otherwise covered by another County health plan.

For those employees who waive health insurance coverage as a
result of being covered by another County health plan, the waiver
payment shall remain at the 2004 through 2006 agreement rate.
However, effective December 31, 2015, such employees who are
covered by another County health insurance plan shall no longer be

entitled to a health insurance waiver payment.

Bargaining Unit Employees employed by the Erie County Medical
Center Corporation (ECMCC) should consult Appendix A of this

Agreement on the subject of the waiver of health insurance and
associated payments.

Section 25.4: Employee Disabled from Work 

In the event an employee is disabled from work by accident or illness, the 
employer agrees to continue his/her insurance coverage for the length of 

his/her accumulated sick leave, plus one hundred and twenty (120) days 
thereafter. 
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Section 25.5: Retired Employees 

a) For employees who retire after 12/31/02:

I. Pre-65 Retirees: The employer shall pay one hundred percent
( I 00%) of the monthly premium single rate for the Core Plan
for eligible employees who retire from the County until age

65. The employer shall pay one hundred percent ( 100%) of the

monthly premium family rate for the Core Plan for families
of eligible employees who retire from County service until
age 65, upon written proof of family status. In addition, a

pre-65 retiree may choose the pre-65 Option D Plan. Pre-65
employees who choose Option D shall pay the difference in the
cost between the Core Plan and the Pre-65 Option D Premium,

2. Post-65 Retirees: Employees who retire under this agreement,
and their eligible spouses shall be required to select the

designated Medicare Wraparound product that includes

prescription drug coverage and basic out of-network benefits,
at age 65. Any employee who retires under this agreement,

and his/her eligible spouse who is under 65, will be provided
with a single Core Plan for the nonage 65 member. A post-65

retiree, and his/her eligible spouse age 65, may choose from
Option A, B or C as referenced on the matrix. Both members
must select the same option and the employer will pay one

hundred percent ( I 00%) of the monthly premium for the single
or double rate for Options A, B or C. In addition, a post-65
retiree who chooses Option D shall pay the difference in cost

between the highest premium of Option A, B or C, and the

Option D premium. Health care coverage will be provided
for the lifetime of the retiree. The County shall provide one

hundred percent ( 100%) of the Core Plan monthly premium
for single, double or family coverage. Family coverage will

be provided upon written documentation. All other employer
contributions shall be eliminated.

b) Employees Who Retire Prior to 1/1/03:

1. Retired employees shall continue to receive any health
contributions currently enjoyed. Upon retirement, employees

shall have the option of selecting the three dollar ($3.00)
copay prescription plan. Should a retired employee expire,

the employee's spouse may continue the health insurance
coverage, upon payment each month, at the group rate to the
Personnel Department.
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2. Employees who retire with a minimum of twenty (20) years

of service (10 years with the County) will receive $20.00

per month above the 50%, toward their health insurance.

Employees who retire with a minimum of twenty-five (25)
years of service (15 years with the County) will receive $30.00

per month above the 50%, toward their health insurance.

Employees who retire with a minimum of thirty (30) years

of service (20 years with the County) will receive $40.00 per
month above the 50%, toward their health insurance.

c) Employees Hired on or prior to 8/7 / 14 and Retire on or Prior to

12/31/14

I . Pre-65 Retirees Fifteen ( 15) or more years of service: The

employer shall pay one hundred percent ( 100%) of the monthly 
premium single rate for the Core Plan for eligible employees 

who retire from the County with fifteen (15) or more years 
of service until age 65. The employer shall pay one hundred 

percent (100%) of the monthly premium family rate for the 
Core Plan for families of eligible employees who retire from 

County service until age 65, upon written proof of family 
status. In addition, a pre-65 retiree may choose the pre-65 

Option D Plan. Pre-65 employees who choose Option D shall 

pay the difference in the cost between the Core Plan and the 

Pre-65 Option D Premium. 

2. Pre-65 Retirees Ten (10) or more years of service: The

employer shall pay seventy five percent (75%) of the monthly

premium single rate for the Core Plan for eligible employees

who retire from the County with between ten ( 10) and fifteen

( 15) years of County service until age 65. The employer shall
pay seventy five percent (75%) of the monthly premium family

rate for the Core Plan for families of eligible employees who

retire from County service until age 65, upon written proof of
family status. In addition, a pre-65 retiree may choose the pre-

65 Option D Plan. Pre-65 employees who choose Option D

shall pay the difference in the cost between seventy five percent
(75%) the Core Plan and the Pre-65 Option D Premium,

3. Post-65 Retirees Fifteen (15) or more years of service:

Employees who retire under this agreement with fifteen ( 15) or

more years of County service, and their eligible spouses shall

be required to select the designated Medicare Wraparound
product that includes prescription drug coverage and basic
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out-of-network benefits, at age 65. Any employee who retires 

under this agreement, and his/her eligible spouse who is under 

65, will be provided with a single Core Plan for the nonage 

65 member. A post-65 retiree, and his/her eligible spouse age 

65, may choose from Option A, B or C as referenced on the 

matrix. Both members must select the same option and the 

employer will pay one hundred percent (100%) of the monthly 

premium for the single or double rate for Options A, B or C 

for those retirees with fifteen ( 15) or more years of County 

service. In addition, a post-65 retiree who chooses Option D 

shall pay the difference in cost between the highest premium 

of Option A, B or C, and the Option D premium. Health care 

coverage will be provided for the lifetime of the retiree. The 

County shall provide one hundred percent ( I 00%) of the Core 

Plan monthly premium for single, double or family coverage. 

Family coverage will be provided upon written documentation. 

All other employer contributions shall be eliminated. 

4. Post-65 Retirees Ten (10) years but less than fifteen(l5) years

of service: Employees who retire under this agreement with

more than ten ( 10) but less than fifteen ( 15) years of County

service, and their eligible spouses shall be required to select

the designated Medicare Wraparound product that includes

prescription drug coverage and basic out-of-network benefits,

at age 65. Any employee who retires under this agreement, and

his/her eligible spouse who is under 65, will be provided with a

single Core Plan for the nonage 65 member. A post-65 retiree,

and his/her eligible spouse age 65, may choose from Option A,

B or C as referenced on the matrix. Both members must select

the same option and the employer will pay seventy five percent

(75%) of the monthly premium for the single or double rate for

Options A, B or C. In addition, a post-65 retiree who chooses

Option D shall pay the difference in cost between the highest

premium of Option A, B or C, and the Option D premium. Health

care coverage will be provided for the lifetime of the retiree. The

County shall provide seventy five percent (75%) of the Core

Plan monthly premium for single, double or family coverage.

Family coverage will be provided upon written documentation.

All other employer contributions shall be eliminated.

d) Employees Hired on or prior to 8/7 /14 and Retire After 12/31/ 14

1. Pre-65 Retirees Fifteen (15) or more years of service: The

employer shall pay one hundred percent ( I 00%) of the
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monthly premium single rate for the Value Plan for eligible 

employees who retire from the County with fifteen ( 15) or 

more years of service until age 65. The employer shall pay 

one hundred percent ( 100%) of the monthly premium family 

rate for the Value Plan for families of eligible employees who 

retire from County service until age 65, upon written proof of 

family status. In addition, a pre-65 retiree may choose the pre-

65 Option D Plan. Pre-65 employees who choose Option D 

shall pay the difference in the cost between the Value Plan and 

the Pre-65 Option D Premium, 

2. Pre-65 Retirees Ten (10) but less than fifteen (15) years of

service: The employer shall pay seventy five percent (75%) of

the monthly premium single rate for the Value Plan for eligible

employees who retire from the County with between ten ( 10) and

fifteen (15) years of County service until age 65. The employer

shall pay seventy five percent (75%) of the monthly premium

family rate for the Value Plan for families of eligible employees

who retire from County service until age 65, upon written proof
of family status. In addition, a pre-65 retiree may choose the

pre-65 Option D Plan. Pre-65 employees who choose Option

D shall pay the difference in the cost between the seventy five

percent (75%) Value Plan and the Pre-65 Option D Premium.

This provision and option shall sunset on December 31, 2016.

3. Post-65 Retirees Fifteen (15) or more years of service:

Employees who retire under this agreement with fifteen ( 15) or

more years of County service, and their eligible spouses shall

be required to select the designated Medicare Wraparound

product that includes prescription drug coverage and basic

out-of-network benefits, at age 65. Any employee who retires

under this agreement, and his/her eligible spouse who is under

65, will be provided with a single Value Plan for the nonage

65 member. A post-65 retiree, and his/her eligible spouse age

65, may choose from Option A, B or C as referenced on the

matrix. Both members must select the same option and the

employer will pay one hundred percent ( 100%) of the monthly

premium for the single or double rate for Options A, B or C

for those retirees with fifteen ( 15) or more years of County

service. In addition, a post-65 retiree who chooses Option D

shall pay the difference in cost between the highest premium

of Option A, B or C, and the Option D premium. Health care

coverage will be provided for the lifetime of the retiree. The
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County shall provide one hundred percent ( I 00%) of the Value 
Plan monthly premium for single, double or family coverage. 
Family coverage will be provided upon written documentation. 
All other employer contributions shall be eliminated. 

4. Post-65 Retirees Ten ( IO) but less than fifteen (15) years of
service: Employees who retire under this agreement with more
than ten ( l 0) but less than fifteen ( 15) years of County service, and
their eligible spouses shall be required to select the designated
Medicare Wraparound product that includes prescription drug
coverage and basic out-of-network benefits, at age 65. Any
employee who retires under this agreement, and his/her eligible
spouse who is under 65, will be provided with a single Value
Plan for the nonage 65 member. A post-65 retiree, and his/her
eligible spouse age 65, may choose from Option A, B or C as
referenced on the matrix. Both members must select the same
option and the employer will pay seventy five percent (75%) of
the monthly premium for the single or double rate for Options
A, B or C. In addition, a post-65 retiree who chooses Option D
shall pay the difference in cost between the highest premium
of Option A, B or C, and the Option D premium. Health care
coverage will be provided for the lifetime of the retiree. The
County shall provide seventy five percent (75%) of the Value
Plan monthly premium for single, double or family coverage.
Family coverage will be provided upon written documentation.
All other employer contributions shall be eliminated. (This
provision shall sunset on December 31 , 2016)

e) Employees hired after 8/7/14:

l .  Employees hired after August 7, 2014 shall be eligible to
participate in the Erie County Health Insurance plan in order 
to enjoy the group rate upon retirement, however, there shall 
be no Employer provided contribution toward the premium of 
such Health Insurance Plan. 

f) Employees hired on or prior to 8/7 /I 4 who retire on or after January
1, 2020.

1. Employees who retire with at least fifteen ( 15) years of service
on or after January 1, 2020 shall be responsible to contribute
toward their retiree health insurance benefit at a rate of five
percent (5%) of the applicable premium. The Employer shall
continue to contribute 95% of the applicable premium for such
retired employees.
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